if'O 

o <?- o9 


DEMAHEST PUBLIC SCHOOLS 
DEMAREST, NEW JERSEY 


1974-1975 


AGREEMENT 

between 


THE DEMAREST BOARD OF EDUCATION 


and 


THE DEMAREST EDUCATION ASSOCIATION 




TABLE OF CONTENTS 


ARTICLE PASS 

I Recognition.... • 1 

II Powers of the Board of Education and 

Its Superintendent of Schools... 2 

III Dues Deduction... 3-5 

IV Grievance Procedure. 6-9 

V Salaries. 10-11 

VI Insurance Protection.....12 

VII Professional Improvement. 13-l4a 

VIII Leaves of Absence. 15-18 

IX Sabbatical Leave.... 19-24 

X Rights of the Association and 

its Members. 25-26 

XI Liaison Committees. 2?-28 

XII Hours and Assignments.... 29 

XIII In-School Work Year. 30 

XIV Other Compensation or Stipends.....31 

XV Miscellaneous.......32 

XVI Duration of Agreement.......... 33 

Appendix "A" - Salary Guide..... 34 

Appendix "B" - Placement on Guide,,.,.. 35 

























AGREEMENT made the 11 th day of February, 1974 
between The DEMAREST BOARD OP EDUCATION, hereinafter called 
the "Board", and THE DEMAREST EDUCATION ASSOCIATION, here¬ 
inafter called the "Association". 

ARTICLE I 
RECOGNITION 

A. The board recognizes the Association as the 
exclusive collective bargaining representative of all 
members of the teaching staff and all specialists, in¬ 
cluding the nurse, the librarian and the psychologist 
but excluding all supervisory personnel and the social 
worker. 

B. Whenever the word "employee" is used in this 
Agreement, it shall be deemed to mean the employees in 
the bargaining unit covered by this Agreement, as defined 
in paragraph A above. 

C . Whenever the word "part-time employee" is used 

in this Agreement, it shall be deemed to mean any employee 
in the bargaining unit covered by this Agreement, as defined 
in paragraph A above, who is regularly scheduled to work less 
than a total of four (4) full days a week. 
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ARTICLE II 


POWERS OP THE BOARD OF EDUCATION 
AND ITS SUPERINTENDENT OF SCHOOLS 

Except as explicitly limited by a specific provision 
of this Agreement and Chapter 303» 1968, the Board, 

acting directly or through its Superintendent of Schools, 
shall continue to have the exclusive right to take any 
action it deems appropriate in the superintendence, manage¬ 
ment and control of the educational affairs of the school 
district, and to this end it hereby reserves to itself 
all powers, functions, and prerogatives granted expressly 
or by implication, or reasonably necessary to discharge the 
duties imposed by the statutes of the State of New Jersey, 

The Board’s failure to exercise any function 
hereby reserved to it, or its exercise of any function in 
a particular way shall not be deemed a waiver of its right 
to exercise such function or preclude the Board from exer¬ 
cising the same in some other way not in direct conflict 
with the express provisions of this Agreement and Chapter 303 * 
P.L. 1968. 




ARTICLE III 


DUES DEDUCTION 
A. AUTHORIZATION 

X, When an employee duly executes and delivers 
to the Board an authorization for Association dues deduc¬ 
tions, in the form set forth in paragraph B, below, the 
Board shall make such dues deductions in accordance with 
that authorization. Each such dues deduction shall be made 
from the first wage payment of each month of the said 
employee but in no event earlier than two (2) weeks from 
the date the said authorization is received by the Board. 

Any amount so deducted from the wages of an employee shall 
be remitted to the Treasurer of the Association once in 
each month on or before the expiration thereof. 

2. The Board shall continue to make such dues 
deductions so long as the following conditions are met* 
a. The authorization remains in effect, 
b-. The individual remains an employee as defined 
in paragraph B of Article I of this Agreement, 
and 

c. The Association remains the representative 

of the employee for the purpose of collective 
bargaining. 

B. FORM OF AUTHORIZATION 

The recognized form of authorization for dues deduction 
is as followsi 
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DUES DEDUCTION AUTHORIZATION 


I, the undersigned, an employee of Demarest Board 
of Education, do hereby authorize my employer for the 197*J— 
1975 school year to deduct from my wages, the first payroll 
period of each month, an amount sufficient to provide for 
payment of the regular monthly membership dues of the 
organizations indicated below, and to transmit same forth¬ 
with to the Treasurer of the Association. 


This authorization is to take effect immediately 
and to continue in full force and effect until written 
notification of its withdrawal by the undersigned is filed! 
with the Board of Education. The filing of such notice of 
withdrawal shall be effective to halt deductions as of 
January 1 next succeeding the date on which such notice of 
withdrawal is filed. I hereby waive all right and claim 
for said monies so deducted and transmitted in accordance 
with this authorization, and relieve the Board of Education 
and all of its officers from any liability therefore. 


I DESIGNATE THE DEMAREST EDUCATION 
ASSOCIATION TO RECEIVE AND DISTRI¬ 
BUTE DUES AS FOLLOWS 1 


1974-75 SCHOOL 
YEAR DUES OR AS 
CERTIFIED BY THE 
ORGANIZATION 


L 7 eea 


DEMAREST EDUCATION 
ASSN. 


/ 7 BCEA BERGEN COUNTY 

EDUCATION ASSN. 


I 


/ / NJEA NEW JERSEY EDUCA¬ 

TION ASSN. 


I 



£=7 


NEA 

TOTAL AMOUNT 


NATIONAL EDUCA¬ 
TION ASSN. 


Date 

(Signature of^Emplbyee here! 


(Address of Employee) 


(Social Security No.; (Type or print name of Employee 

here) 
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C. AMOUNT OF DUES 

The Association shall notify the Board in writing 
of the amount of regular monthly membership dues. If this 
am ount is changed at any time the Association must give 
notice thereof to the Board in writing. In order to allow 
sufficient time for necessary adjustment in the payroll 
system such notice shall not be effective until thirty 
(30) days after its receipt by the Board. 


-5- 



ARTICLE IV 


GRIEVANCE PROCEDURE 

A. DEFINITIONS 

X, A grievance Is a claim by an employee that the Board or Its 
representatives have violated an express provision of this 
Agreement. 

2 . An "aggrieved person" is the person or persons making 
the claim. 

3. A "party in interest" is the person or persons making 
the claim and any person who might be required to take action 
against whom action might be taken in order to resolve the 

claim• 

4. "Association" means the D »E. A. or a committee desig¬ 
nated by the D • E«A • 

B. PROCEDURE 

1, All grievances of employees shall be taken up in ac¬ 
cordance with the following procedures: 

FIRST STEP* The employee and/or his representative shall 
give written notification to his Building Principal within ten 
(10) school days after cause of complaint arises. The Build¬ 
ing Principal shall give his written answer within three 
(3) school days thereafter. 

SECOND STEP! If no satisfactory settlement is reached 
in.the First Step, the Association shall present the grievance 
to the Superintendent in writing within five (5) school 
days after the Building Principal shall have given his writ¬ 
ten answer in the First Step. 
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Within 10 school days after the presentation of such 
grievance the Superintendent or his designee shall meet with 
the Association or Its designee for the purpose of discussing 
the matter and disposing of it In a mutually satisfactory 
manner. The Superintendent or his designee shall render a 
written decision within 5 school days after such meeting. 

THIRD STEP » If no satisfactory settlement is reached 
in the Second Step, the Association may, within 10 school 
days after the receipt of the answer at the Second Step, request 
in writing a formal hearing before the Board which shall be 
held within 30 days thereafter. The Board shall render a writ¬ 
ten decision setting forth its findings and conclusion within 
30 days after the hearing is concluded. 

FOURTH STEP i 

1. In the event the grievance shall not have been resolved 
in the foregoing steps, the Association shall have the right 

to request the American Arbitration Association to furnish 
one arbitrator to consider the grievance and render recom¬ 
mendations, which said recommendations shall, however, not 
be binding upon the parties. Such request for arbitration 
shall be made within 10 school days after the receipt of 
the Board's written decision under the Third Step and a copy 
of said request shall be filed with the Superintendent. 

2. The arbitrator shall determine the processes he shall 
use to gather information, statements, etc. required for his 
findings and recommendations. 

3. He shall submit a written statement of his findings 
and recommendations to each party within 20 days of concluding 
hearings. Within 15 days thereafter, 
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the Association and the Board, or their designated committees 
shall meet to review said findings and recommendations. 

4. The arbitrator shall bill the Association and the Board 
severally for one half of the costs for his services including 
travel, subsistence, facility rental, supplies, secretarial 
help, etc. that are necessary to the case being adjudicated. 

5. If the normal procedures would extend beyond June 30, 
the appellant may choose to continue into the summer vacation 
or on September 1. The term "school days" in this article 
shall include an administrator's working days during the sum¬ 
mer, i.e. Monday-Friday except holidays and vacations. 

C. LIMITATIONS 

Any disposition of a grievance from which no appeal is 
taken within the time limits specified in paragraphs B (1) 
above shall be deemed resolved and shall not thereafter be 
subject to the grievance provisions of this Agreement. 

D. RIGHTS OF MEMBERS 

Any aggrieved person may be represented at all stages of 
the grievance procedure by himself or a representative of his 
choice. When a member is not represented by the Association 
the Association may be present and state its views. 

When submitting the grievance to the administrator or 
Board at any of the steps, the member or Association shall give 
written notification designating the representative(s) . 

No reprisals shall be taken against any party in in¬ 
terest, representative, or other participant by reason of par¬ 
ticipation in the grievance procedure. 



E. GRIEVANCE FILE 


All documents, communications, records, etc. dealing with 
specific grievance shall he stored in a separate grievance 
file In the Superintendent’s office and not in the personnel 
file of the participants. 



ARTICLE V 


SALARIES 

A. The salary guide for persons covered by this Agreement 
Is set forth In Appendix A. 

B, An employee shall receive all Increments on the salary 

guide and all Increases provided he received a satisfactory 

evaluation from those charged with supervisory responsibility 

and provided further that such Increment or Increase Is ap- 

• f * 

proved by the Board. ( * 

C, In the event a tenure employee receives an unsatis¬ 
factory final evaluation during the school year he shall receive 
written notice thereof and shall be given until February 15th 

of the following school year to correct and overcome the same. 

If by February 15th of the following school year he shall not 
have corrected or overcome his unsatisfactory performance, 
he shall not receive an increment or increase for the following 
school year, provided that a tenure employee shall receive writ¬ 
ten notice from the Superintendent by February 25 that such 
increment or increase shall not be recommended, and provided 
further that if such tenure employee desires, he shall be 
afforded a formal hearing before the Board with or without 
representation to contest such action if he submits a written 
request to the Board within two (2) weeks after receipt of said 
written notice. 

D. If an employee requests a formal hearing before the 
Board pursuant to paragraph C above, he shall receive such hear¬ 
ing within 30 days. The Board shall render a written decision 
setting forth its findings of fact and conclusions 
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within 20 days after the hearing is concluded. 

E* If the tenure employee receives satisfactory final 
evaluations for the next two years, at the beginning of the 
third school year he shall be placed at that step of the salary 
guide where he would have been placed had he not received an 
unsat1sfactory evaluation* 

P, As a condition for salary increases, each teacher must 
receive at least three credits approved in advance by the 
Superintendent during each two-year period of employment. 

As a further condition, each teacher may apply not more 
than three "in-service" credits toward the above requirement 
in any four-year period of employment. 


-11 



ARTICLE VI 


INSURANCE PROTECTION AND PHYSICAL EXAMINATIONS 

A. The Board shall provide the insurance protection 
for individual employees covered by this Agreement under 

the New Jersey State Health Benefits Program. (Blue Cross, Blue 
Shield with Extended Benefits and Major Medical). 

1. Dependents of an employee may be included in the 
above insurance plans provided the employee assumes 10# 

of the total cost of such coverage, 

2. The employee's share of all premium payments re¬ 
ferred to in Paragraph (1) shall be contributed by way of 
authorized payroll deduction. 

B. If the Board requires a physical examination of any 
employee the Board shall pay up to $25.00 for such examination. 
Employees may go to a physician of their choice for this 
examination, but such physician shall submit his findings 

to the Board via its School Physician. 
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ARTICLE VII 


PROFESSIONAL IMPROVEMENT 
A. TUITION REIMBURSEMENT 

The Board shall pay in the following manner a maximum total 
of $6,000 toward the reimbursement of a maximum of 75 % of 
the aggregate costs of tuition and fees required for enroll¬ 
ment , hereinafter referred to as *'tuition”, for approved 
courses taken by all employees % 

1, The Board shall pay a maximum total of $3*000 toward 
the reimbursement of a maximum of 75 % of the aggregate cost 
of the first three (3) credits taken by each employee in 

any one year. In the event that 75 % of the total amount expend¬ 
ed by all employees for the first three (3) credits exceeds 
$3,000, the Board shall pay each such employee an amount equal 
to the product of 75 % of the costs incurred by each such employee 
for such first three (3) -credits multiplied by a fraction, 
the numerator of which is $3,000 and the denominator of which 
is 75 % of the total amount expended by all employees for 
tuition costs for such credits. In the event that 75 % of the 
total amount expended by all employees for the first three (3) 
credits shall be less than $3*000, the Board shall apply 
the remainder of the $3,000 pursuant to paragraph (2) below, 

2, The Board shall pay the balance of the $6,000 (such 
balance being the sum of $3,000 and remainder, if any, re¬ 
ferred to in paragraph (1) above) toward the reimbursement of 

a maximum of 75 % of the aggregate cost of credits over and above 
the first three (3) credits taken by all employees, In the 
event 75 % of the total amount expended upon all tuition costs 
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over and above those incurred upon the first three (3) credits 
exceeds the balance available under this paragraph* the Board 
shall pay each such employee an amount 'equal to 75% of such 
total costs multiplied by a fraction, the numerator of which 
is the aforesaid balance and the denominator of which is the 
total amount-expended by all employees for such credits over 
and above the first three ( 3 ) credits. 

3 , if the percentage of reimbursement for certain 
courses is less than 75 %» the Board shall be authorized to 
make the appropriate deduction in the next salary payment 
to the employee, 

4, Courses to be taken and institutions to be attended 
must be approved In writing by the Superintendent prior to 
registration. If the employee finds that the approved course 

Is closed, he may obtain verbal approval from the Superintendent 
for an alternate course . Such verbal application shall be 
confirmed through use of the regular forms. 

5 . a transcript shall be submitted to the Superintendent 
indicating satisfactory completion of the course. If the 
employee fails to complete the course with an average (C) 
grade or better, he shall refund the tuition paid either in 
cash or through a deduction from salary during the subsequent 
three months. 

6 . Payment under the terms of this article shall be lim¬ 
ited to six ( 6 ) credits per semester during the school year 
(September 1 to June 30) , and nine (9) credits during the summer 
(July-August). 
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7. Payment of tuition for approved courses may be made 
through educational credit payment plans which permit the employee 
to register without making any direct payment to the College. 

If an employee pays tuition directly, he shall file 
proof of payment on or before October 1, March 1, and/or 
July 1 for reimbursement during that month. If the Board 
pays the total tuition, it shall deduct 25 $ of such payment 
from the employee's salary in October, March or prior to ter¬ 
mination of employment , whichever occurs first. 

B. PROFESSIONAL LIBRARY 

The Board shall allocate at least $500.00 for the improve¬ 
ment of the professional library of periodicals and reference 
books or materials. This library shall remain the property 
of the Board and be available to all professional staff members. 
The Association, or its designated committee, shall recommend 
items to be purchased to the Superintendent on or before 
February 1 of the current school year. 

C. SUPPLEMENTAL AIDS 

The Board shall allocate the sum of $20,00 to each employee 
for purchasing supplemental teaching materials, The employee 
shall verify such purchases by submitting receipts. Any 
unexpended funds shall be returned to the Board by June 1 of 
the current school year. 

D. CONVENTION 

The Board shall pay each employee who attends the annual 
NJEA Convention for two full days the sum of $50.00, or for one 
full day, the sum of $ 15.00 if appropriate verification of such 
attendance is submitted with the claim voucher. 
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ARTICLE VIII 


LEAVES OF ABSENCE 

A. PERSONAL ILLNESS LEAVE 

1® Personal illness leave is defined to mean 
absence of the employee from his post of duty because of per¬ 
sonal or family disability due to illness or injury® 

Such leave on account of family disability shall be granted 
only in the event of illness or injury to a member of the 
employee’s immediate family (husband, wife, children, mother 
or father) who shall be residing with him and whose disabilit 
necessarily requires the employee’s absence, 

2. All regular full-time employees shall be allowed 
personal illness leave for ten {10) working days in any 
school year. Personal illness leave not utilized by an emplo 
in any one year shall be accumulated and may be used as re¬ 
quired for personal illness in subsequent years so long as th 
employee continues in service within the school district. 

3. Whenever the absence covered by paragraph 1 above ex 
ceeds the employee’s current and accrued leave allowance, and 
the employee is regularly employed full-time, the employee 
shall receive his salary less the established rate of substi¬ 
tute pay, whether or not a substitute is employed, for a 
period of five (5) working days for each year of employed 
service in the Demarest Public Schools, 

4. Personal illness leave shall be prorated for all 
full-time employees who begin service after the school year 
has started and for all part-time employees 
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5. Any employee whose absence for personal illness 
is for a period of more than five (5) consecutive days 
may be required to furnish a medical statement from the 
attending physician certifying to the disability. 

B. BEREAVEMENT LEAVE 

1 . When a death occurs in a full-time employee’s 
immediate family (husband, wife, children, mother or father, 
as well as brothers or sisters), the employee shall be 
allowed five (5) days' absence with full pay. 

2. When the death of a relative outside the immediate 
family of an employee occurs, the employee shall be allowed 
one ( 1 ) day’s absence with full pay. 

3 . Bereavement leave shall be prorated for all full-time 
employees who begin service after the school year has started 
and for all part-time employees. 

C. PERSONAL LEAVE 

X. Full-time employees shall be allowed a total of 
three ( 3 ) days per year for leave on matters of personal 
business, including religious observance, upon application 
therefor to the Superintendent . Such personal leave shall 

be with full pay, 

2. This leave shall not be cumulative. 

3® Personal leave shall be prorated for all full-time 
employees who begin service after the school year has started 
and for all part-time employees. 

4. Except for emergency reasons, a minimum of one ( 1) 
week’s notice of taking such leave shall be given to the employee’s 
appropriate principal. 
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D. LEAVES FOR PROFESSIONAL REASONS 


I* Professional staff members may be granted days of leave 
for professional activities upon the approval of the Super-* 
intendent. 

2, Requests for such approval shall be submitted as 
far in advance as possible* preferably before any financial 
commitments are made* but no less than one week prior to the 
day(s) requested. 

3. Approval of days for professional leaves does not 
obligate the Board to assume any costs for such leaves. 

E. S1LITABY LEAVE 

Military leave shall be granted In accordance with 
applicable law. 

P. PREGNANCY LEAVES 

1 . Prelimlnary Frovlsions 

A pregnant employee may apply for a leave of absence 
based upon a claim of disability In accordance with provisions 
hereinafter set forth* in which instance such leave of 
absence shall be chargeable to the sick leave account of said 
employee. 

A pregnant employee say* In the alternative apply for 
a leave of absence not based upon a claim of disability in 
accordance with the provisions hereinafter set forth* in which 
instance, said leave of absence shall be without pay and shall 
not be charged against sick leave. 

All pregnant employees shall give written notifi¬ 
cation to the Superintendent of Schools through their Prin¬ 
cipals of the condition of pregnancy - as soon as the 
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condition of such pregnancy has been confirmed, but in no event 
later than the end of the fourth month of pregnancy. 

2. Bequest for Pregnancy Leave Based on Claim of 
Disability ! 

a. A pregnant employee who desires to continue in . 
the performance of her duties during her period of pregnancy 
shall be permitted to do so provided she produces a statement 
of her physician stating that she is physically capable of 
continuing to perform her duties and further stating up 

to what date, in the opinion of said physician, the employee 
is capable of performing said duties. 

b. in the event the physician of a pregnant employee 
shall be of the opinion that said employee is capable of 
performing her duties up to a specified date but the med— 
leal examiner of the Board of Education shall be of a 
contrary opinion, then the employee and the Board shall mutually 
agree upon the appointment of an impartial third physician 
whose med1cal opinion-shall be conclusive and binding on the 
Issue of medical capacity to continue in the performance of 
duties. In the event of the inability of the employee and the 
Board to agree upon the appointment of the third physician, 
such appointment shall be made by the Bergen County Medical 
Society. The expense of any examinat1on oy the impartial third 
physician shall be shared equally by the employee and the Board. 

c, in no event shall the Board be obligated to 
permit a pregnant employee to continue in the performance of 
her duties where her performance has substantially declined 
from that performance demonstrated by her at the time immediately 
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prior to her pregnancy* 

d. All policies, practices, rules and regulations 
applicable to employees who are granted sick leave pursuant 
to the provisions■of N.J.S.A. 18At30-1 et, seq, shall be 
applicable to pregnant employees applying for leave under Sec¬ 
tion F (1) of this Agreement, Such employees shall receive 

no lesser consideration than any other employees nor shall 
they receive any greater consideration. 

e, The employee requesting a pregnancy leave under 
the provisions of this Section F (1) shall specify in writing 
the date on which she wishes to commence her leave and the 
date on which she wishes to return to employment after birth. 

Such requests shall be consistent with the foregoing provisions. 

f, The Board shall have the right to require any 
pregnant employee who desires to return to her duties by a 
fixed date to produce a certificate from her physician stating 
that she is capable of resuming her duties, In the event of 

a difference of opinion between the employee’s physician 
and the Medical Examiner of the Board relative to the resumption 
of duties by said employee, the provisions of Paragraph F (2) (b) 
shall be applicable as to the method of resolving such a dis¬ 
agreement , 

g. Whenever, in the opinion of the Board, the dates 
for the commencement of a pregnancy leave and/or the dates 

for the resumption of duties would substantially interfere with 
the administration of the school or with the education of the 
children, the requested dates may be changed by the Board, 





h. Ordinarily# a pregnant employee shall be expected 
to resume her duties, subject to the provisions of Paragraph 
P (2) (g) above, within fifteen ( 15 ) days of the date of the 
delivery of the child, provided# however, that such resumption 
of duties is not medically contraindicated. 

i. Where pregnancy leaves have been approved, the 
commencement or termination dates thereof may be further extend¬ 
ed or reduced for medical reasons upon the application by the 
employee to the Board. Such extensions or reductions shall 

be granted by the Board for additional reasonable periods of 
time provided, however, that the Board may alter the requested 
dates upon a finding that such extension' or reduction would 
substantially interfere with the administration of the 
school and/or with the education of the pupils and, provided 
further, that such change by the Board is not medically contra¬ 
indicated. All extensions of such leaves shall in any event 
be subject to the provisions of N.J.S.A. ISAt30-1 et. seq. 
and specifically N.J.S.A. 18As 30-6 and 18As 30-7• 

j. The provisions of this Agreement shall not be 
deemed to impose on the Board any: obligation to grant or extend 
a leave of absence of any non-tenured employee beyond the end 

of the contract school year in which the leave is obtained. 

k. Pregnant employees applying for leaves of absence 
under the provisions of this section may simultaneously make 
application for a Child Rearing Leave in accordance with the 
provisions of the Agreement hereinafter set forth. 
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3* Request For Pregnancy Leave Not Based on Claims of 


Disability ; 

a. A pregnant employee who desires to commence a leave 
of absence without regard to any claim of disability as set 
forth in Section 1, ante# shall be permitted to do so in 
accordance with the provisions hereinafter set forth, but such 
leaves of absence shall be without pay. 

b. Employees requesting a pregnancy leave under the 
provisions of this Section (2) shall specify in writing the 
date on which she wishes to commence her leave and the date 
on which she wishes to return to employment after birth. 

c* Should there be any question as to the medical 
condition of any employee who desires to resume her duties 
by a specified date, then the provisions of Paragraphs (b) and 
(f) of Section (2) of this Agreement shall be applicable. 

d. The provisions of Paragraphs 2 (o), (g), ( i) , 

{j), and (h) are hereby made applicable to the provisions 
of this Section (3) of this Agreement and are incorporated 
herein by reference as though set forth at length. 

G. CHILD BEARING LEAVE 

1, In the ease of a birth of a child any teacher shall 
have the right to apply for a leave without pay for child 
rearing purposes. 

2. In cases where both husband and wife may be teachers 
in this school system, only one of said persons shall be enti¬ 


tled to such leave 



3, In the case of female teachers, the application for 

child rearing leave may he made to become effective im¬ 
mediately upon the termination of the pregnancy leave, 

4, Child rearing leave may be granted for a period of 

up to the end of the school year in which the birth of the child 
occurs, but such leave may, at the option of the Board, upon 
the request of the teacher, be extended for one additional school 
year. Requests for extensions of such leaves must be made 
at least three (3) months prior to the expiration of the first 
period thereof, 

5» Where the birth of a child is anticipated during the 
first month of a school year and a child rearing leave is being 
requested, the child rearing leave must commence at the start 
of the school year. 

6, Where a child rearing leave is requested, the teacher 
requesting such leave shall not be permitted to return to the 
school system following such leave during the last month of 
the school year. 

7» Applications for child rearing leave shall be filed 
at least three (3) months before the anticipated birth of the 
child. 

8. Where a teacher who has been granted a child rearing 
leave returns to the system at any time other than the start 
of the school year, such teacher may be assigned to any position 
decided upon by the Superintendent so long as such assignment 
is within the certification of such teacher, it being the pur¬ 
pose of such assignment not to interfere with or disrupt the 
instruction of the pupils particularly where such pupils may 
have commenced their instruction with a teacher who was assigned 
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to such pupils at the start of the school year® 

9. Anything to the contrary, notwithstanding, a child 
rearing leave granted to a non-tenure teacher need not be ex¬ 
tended beyond the end of the contract school year in which the 
leave is obtained. 

10, The dates for the commencement and termination of child 
rearing leaves shall in all cases be subject to and based 
upon a finding and determination by the Board that such leaves 
will not substantially interfere with the administration of 
the school or with the education of the pupils. 

H. PATERNITY LEAVE 

Paternity leave shall be granted with full pay to male 
employees for a maximum of five (5) days per school year, 
within 2 weeks of the time of the child *s expected or actual 
birthdate, 

I. OTHER LEAVES OF ABSENCE 

Leaves of absence with or without pay for reasons other 
than those covered in paragraphs A through H may be granted 
by the Board upon such conditions as the Board in its discre¬ 
tion may prescribe, 

J . EXPLANATION FOR ABSENCES 

Absences upon any of the aforesaid grounds shall at 
the request of the Principal be fully explained on an 
"Absentee Report", that shall be developed by the Administration 
with the advice of the Superintendent's Liaison Committee, 
Absences may also be required to be explained by further 
substantiating evidence at the request of the Principal. 
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Refusal by the employee to explain his absence and/or to pro¬ 
vide reasonable documentation to substantiate his explanation, 
shall be considered a violation of this Agreement, and may be 
considered a reasonable basis for loss of compensation for 
the absence in question. This provision shall not apply to 
leaves for personal business, 

K. UNEXCUSED ABSENCES 

Unexcused absences for a period of 10 or more consec¬ 
utive school days shall constitute grounds for suspension and/ 
or dismissal. An employee may contest such action at a formal 
hearing before the Board, with or without representation, pro¬ 
vided he or she submits a written request to the Board within 
10 days of mailing of notification of suspension or dismissal 
to the employee and the Association by certified mall. 



ARTICLE IX 


SABBATICAL LEAVE 

A, ELIGIBILITY 

Any full-time member of the teaching staff who shall 
have completed a minimum of 8 continuous years of service in 
the school district as of June JO of the year in which the ap¬ 
plication for sabbatical leave is submitted shall be eligible 
to apply for such leave in accordance with the provisions 
of this Article® A teacher who receives sabbatical leave 
hereunder shall not again be eligible to apply for such leave 
until 10 J years shall have elapsed*, 

B. LENGTH OF LEAVE 

Such leaves may be for one full school year (September 
1 - June 30), or for one half of the school year (September 1- 
January 31 , or February 1 - June 30 ). 

Exceptions to this provision may be made by the Board. 

C . NUMBER OF LEAVES 

Only one employee may be on sabbatical leave at a given 
time. Two different teachers may be granted successive half- 
year leaves during the same school year. 

D. PURPOSES OF LEAVE 

Sabbatical leaves will ordinarily be granted only for 
purposes of professional study, research and travel. An employee 
whose objectives do not fall within any of these categories 
may nevertheless submit an application provided the objectives 
of his application are fully and clearly set forth therein. 

E. APPLICATIONS 

The application for a sabbatical leave shall be in 

writing and shall be submitted prior to March 1 of the calendar 
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year prior to the academic year for which the leave of absence 
is desired. 

2 . The written application should outline in detail the 
proposed professional improvement plan to be undertaken and 
how it is expected to improve the quality of instruction, and 
shall also contain any additional information which may be 
helpful in evaluating the request. 

3. The application shall includes 

a) Travel - An itinerary of the trip, indicating specific 
ways in which such travel will contribute to the 
applicant’s improvement as a classroom teacher in the 
particular field in which he is engaged. 

b) Research - The subject, the objectives and the methods 
to be followed in completing the research as well as 
the place or places where such research will be 
conducted. The applicant shall also state the nature 
of the work product which he Intends or expects to 
create as a result of his said research. 

c) Study - The courses and objectives of the program 

of study as well as the institution where such program 
will be pursued. The policy on reimbursement for tui¬ 
tion is not applicable in instances where sabbatical 
leave Is granted, 

P s Evaluation of Application 

1, The Superintendent shall evaluate each request and 
shall submit his recommendation to the Board. 

2 . In arriving at his recommendation the Superintendent 
shall give primary consideration to those plans which involve 
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greatest self-improvement and greatest benefit to the school 
system* A secondary consideration shall be the seniority of 
the staff members applying for leave. 

3. The Board may request the presence of the applicant 
at the meeting at which the application is to be considered. 

G. Condition of Leave 

As a condition for the granting of sabbatical leave the 
teacher 9 if so requested by the Beard, shall enter into a 
contract with the Board to continue in service for a period 
of no less than 2 years after the expiration of the leave 
of absence. Upon failure to continue the teacher may be required 
to repay to the Board a sum bearing the same ratio to the amount 
of salary received while on sabbatical leave that the unfulfilled 
portion of the 2 subsequent years * service bears to the full 
2 years. However, the teacher shall be released from such pay¬ 
ment if his failure to serve the stipulated 2 years shall be 
due to his illness or disability, or if he is discharged from 
his position. In addition, no repayment shall be due from the 
employee's estate if he shall expire before the end of the 
2 year period. 

H. SALARY AND BENEFITS 

I. An employee on sabbatical leave shall receive a salary 
equal to 50 % of the salary he would have received had he con¬ 
tinued to teach In the school system during the time of his 

leave. 

2. Salary payments shall be made on the same basis as 
for regularly employed teachers, 

3. Regular deductions shall be made from such compensa¬ 
tion for the Teachers‘Pension and Annuity Fund and such other 
purposes as may be authorized by the teacher. 
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4. The Board shall continue its normal contribution 
for major-medical insurance and other fringe benefits for 
the employee during such leave of absence. 

5. During a sabbatical leave the employee shall continue 
to accumulate sick leave. 

6. The leave of absence shall be counted for purposes 
of seniority and advancement on the salary guide. A teacher 
returning from sabbatical leave shall be placed on that 

step of the appropriate guide which he would have attained had 
he taught the entire previous year in the school district. 

I. NOTIFICATION TO TEACHER 

Notification of the action taken by the Board on re¬ 
quests for sabbatical leaves shall normally be given in writing 
by April 1 following the submission of the application. 

J. SUBSTANTIAL INTERRUPTION AND TERMINATION OF LEAVE 

1. In the event of injury, illness or other reasons 
which cause the teacher to substantially interrupt or to ter¬ 
minate or frustrate the achievement of the objectives 

for which the sabbatical leave was granted, he shall notify 
the Superintendent thereof forthwith. 

2. Upon receipt of such notification the Superintendent 
shall, in the case of injury or illness, notify the Secretary 
of the Board and the employee that the provisions of the sick 
leave policy will be applicable from the first day of the next 
pay period following receipt of such notification. In instances 
where the leave is terminated by illness or injury, the employee 
shall receive sick pay for a period of time equal to his accu¬ 
mulated sick leave. The employee shall have the medical 
reasons for interruption of the leave verified by a medical 
doctor and have a report forwarded to the Superintendent. 
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Upon release by his private physician and the approval of the 
school physician, the employee shall thereafter return to re¬ 
gular duty for the remainder of the school year or at the option 
of the Board, shall be permitted to resume his leave. If the 
employee returns to duty for the balance of the academic year, 
he shall be assigned as needed, at the discretion of the Super- 
intendent, within the area in which the teacher is certified. 

If his accumulated sick leave is exhausted and the employee 
is either unable to resume his sabbatical leave of absence or 
unable to resume his teaching duties, the Board shall determine 
whether to grant the leave of absence for the balance of the 
academic year, and under what conditions. 

3. In the event the purposes of the sabbatical leave are 
substantially interrupted, frustrated or terminated for 
reasons other than injury or illness the Board shall determine 
whether the teacher shall return to teaching duties for the 
remainder of the school year and upon what terms or whether 
he shall be permitted to resume his sabbatical leave, 

K. ADDITIONAL COMPENSATION 

The successful applicant agrees not to accept other employ¬ 
ment during the period of the leave unless it pertains directly 
to his objectives and then only with the prior approval of the 
Superintendent. 

L. REPORTS 

At the completion of the leave, the teacher shall submit 
a written evaluation of his experiences in light of the objectives 
for which the leave was granted and in addition, an oral 
report may be requested by the Board. The teacher shall also 
report to the Superintendent from time to time during the period 
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of the leave if requested so to do. 

M. REVOCATION OF LEAVE 

If the Superintendent is of the firm opinion that the teacher 
is not fulfilling the purposes for which the leave was granted, 
he shall report this fact to the Board. If the Board be¬ 
lieves that grounds for the revocation of leave may exist, 
it shall provide the teacher with an opportunity to be heard 
thereon. After evaluating the merits of the case, the Board 
shall either continue the leave or revoke it and return the 
teacher to teaching duties. 
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ARTICLE X 


RIGHTS OP THE ASSOCIATION 
_AND ITS MEMBERS_ 


A 9 Whenever the parties authorize an employee to parti¬ 
cipate during working hours in meetings relating to the Admin¬ 
istration of this Agreement, he shall suffer no loss in pay. 

B. Association meetings may "be held on school premises 
outside of teaching hours but only with the prior permission 
of the Principal of the building in question. Such permission 
shall not be unreasonably withheld. 

C. 1. The Board shall provide a bulletin board 

in each faculty lounge for use by the Association. All notices 
or bulletins on such bulletin boards shall be signed by a 
member of the Executive Committee of the Association. 

2. Such bulletin boards shall not be used by the 
Association for attacking any individual or the Board nor for 
posting or distribution of political matter of any kind what¬ 
soever. 

3, The Association shall remove from its bulletin 
boards any matter which does not comply in all respects with 
the provisions of this Article. 

4* There shall be no distribution or posting of 
Association notices or literature at any other place in the 
school building, except at meetings or in the employee 1 s 
mailbox, provided the Board has the right to know the contents 
of all material placed in said mailbox. 

D. The Association shall have the right to maintain a file 
cabinet in each faculty lounge for the exclusive use of the 
Association. 
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E. The Demarest Education Association shall enjoy 
all rights granted under and by virtue of the provisions 
of Chapter 303 of the Laws of 1968, as well as other applicable 
laws of the State of New Jersey and of the United States» - 
and under the Constitution of the United States and of the 
State of New Jersey. Neither the Association nor any of its 
members shall be discriminated against, coerced 
or reprimanded by virtue of their exercise of such rights. 
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ARTICLE XI 


LIAISON COMMITTEES 

A. It is agreed that in order to encourage and facilitate 
communication between the teaching staff and the adminis¬ 
trators, 2 teacher-principal liaison committees shall be 
created, one to represent grades K-4, and the other to 
represent grades 5-8. 

B. To assure direct representation, the K-4 teachers shall 
select one teacher from each grade level K-4 to serve on a 
combined liaison committee from Luther Lee Emerson School 

and County Road School, not more than 3 teachers coming 
from either school. A specialist shall be qualified to re¬ 
present the K-4 teachers. One teacher shall be selected from 
grade 5 by the 5th grade teachers. Five teachers shall 
be selected from grades 6-8, one from each of the following 
disciplines - math, science, social studies, and language arts 
as well as one teacher to represent the specialists. 

C. In order to effectuate the purposes of this Article, 
it is agreed that representatives of the teaching staff shall 
espouse the view of the teachers whom they represent. The 
manner of electing such representatives, the term, the 
manner of their removal, and all other related matters shall 
be mutually determined by the teachers and the administrators. 

D. The committees shall convene from time to time 
outside of school hours at such times and places as may be 
agreed upon. 

E. Each teacher-principal liaison committee shall meet 
from time to time and no less than 6 times per school year 
with its respective principal. 
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P. A committee consisting of 2 liaison committee members 
from each district school building shall meet with the L ! 
Superintendent and building principals not less than three tines 
per school year to review and discuss school problems and prac¬ 
tices relating to and affecting the teaching staff and the cur¬ 
riculum. 

G, An additional liaison committee consisting of one mem¬ 
ber of the administration (either a principal or the Superin¬ 
tendent) and 3 Board members shall be constituted for the pur¬ 
pose of meeting with the liaison committee members from each 
district school building referred to in paragraph F,above, 
to further review and disouss school problems and practices 
affecting the teaching staff and the curriculum which have been 
discussed at the foregoing level. Such meetings, not to 
exceed 5 in number per school year, may be requested by the 
committee referred to in paragraph F. This committee shall 
be established annually not later than September 15 th. 

3* In the event the D.E.A. President shall not be a 
member of the aforesaid liaison committees, he shall never¬ 
theless - be permitted to attend such meetings as an observer. 

I. The liaison committees shall not function as grievance 
committees. 





ABTICLE XII 


HOURS AND ASSIGNMENTS 


A* TEACHERS DAY 

1. Employees shall not be required to report to work 
earlier than 30 minutes before and may leave 30 minutes after 
their building's pupil day, except when staff meetings are 
oonvened, in which case the employees shall not be required 

t(D remain later than 4»30 P.M.. This provision does not 
apply to teacher assignments at special events or for emergen¬ 
cies. 

2. Employees shall personally indicate their 
arrival or leaving by placing a checkmark next to their name. 

3. In the event evening meetings for parent 
conferences, back-to-school night, and the like are deemed neces¬ 
sary, the teachers shall be consulted as to the date and time 

of the meeting. Early dismissals shall be provided on the 
day of any and all evening meetings. 

B. ASSIGNMENT 

1. Each employee shall be given notification of 
his teaching assignment for the next school year on or before 
June 1, if possible. These assignments may be changed in 
accordance with changing conditions, particularly enrollments, 
but the staff member shall be notified forthwith. 

2. The staff shall be informed of vacancies as they occur, 
and they may indicate their interest in such vacancies and shall 
receive full consideration for such openings. Their assignment 
shall not be required, however. 


29 - 



ARTICLE XIII 


IN-SCHOOL WORK YEAR 

A, The in-sohool work year for the ten (10) month pro¬ 
fessional staff shall consist of the student calendar plus five 
( 5 ) full days and additional days for teachers new to our 
district for purposes of orientation as the Administration 
shall determine. 

The in-school work year schedule shall be published 
not later than June 1 preceding the school year in which it 
is to become effective, 

B, The superintendent shall prepare a student calendar 
and shall consult with the Association, other Individuals 
and organizations within the school system, and, as he sees 
fit, individuals and organizations other than within the 
school community, and shall recommend a student calendar to 
the Board. 

C, The five (5) professional staff days mentioned 
above shall be designated within the dates of the ten ( 10 ) 
month contracted year and shall be exclusive of the NJEA 
convention. 

D, The superintendent shall consult with the Association, 
other individuals and organizations within the school system 
prior to any modification of the "in-school work year” due 

to an emergency situation. 

E, it is hereby understood that the student calendar 
is a non-negotiable item. 
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ARTICLE XIV 


OTHER COMPENSATION OR STIPENDS 


A. The Board shall pay annual stipends to teachers 
assigned to extra-curricular activities which, in the judgment 

of the Board, require significant, regularly scheduled time 

outside of the regular •• school day as follows i 

Athletic Program — #950 to teachers with 

5 years prior service 
in this district. 

#535 to any other teacher. 


Student Council — #240 
AVA Group — #370 
Yearbook — #240 
Band — #240 
8th Grad© Advisor ~ #240 


B. An automobile allowance shall be paid to each employee 
who shall be assigned to more than one school building 

per day. Said allowance shall be paid at the rate of #6 per 
annum for each week day said employee shall be assigned to two 
schools and #12 per annum for each week day said employee shall 
be assigned to three schools. 

C. If the psychologist employed for the 1973-1974 
school year continues as an employee in the 1974-1975 year, 
he shall be paid a salary of #11,140 for two and one half 

( 1 \) full days of each week for the contract year, September 1 
to June 30® 


ARTICLE XV 


MISCELLANEOUS 

A. The Board shall provide two full-time clerical 
aides and one part-time clerical aide for the teaching 
staff. 

B. The Board shall furnish lunchtime aides as follows, 
provided that school in question has a lunchtime program: 

1 aide to Luther Lee Emerson School 

2 aides to the Middle School 

1 aide to County Road School 

If possible, substitute aides shall be employed on 
days when the regular aide is absent. 

C. The Board shall supply two sets of uniforms, with the 
following limits, for each science ($ 20 ), art ($20), and 
physical education ($75) teacher. Said uniforms shall be the 
property of the Board but shall be cleaned and maintained by 
the teachers, 

D. There shall be an air-conditioned staff lounge in 
each school building owned by the Board for the use of all 
staff members during the school day. 



ARTICLE XVI 

' DURATION OF AGREEMENT ' 

This Agreement includes all terms and conditions of employment 
negotiated between the Board and the Association and shall be effective 
as of July 1, 1974, and shall continue in full force and effect to and 
including June 30, 1975* Commencing no later than October 1, 1974, the 
parties shall meet to discuss and negotiate any proposals with respect to 
an agreement to be effective on July 1, 1975* 

IN WITNESS WHEREOF the parties hereto have caused this agreement 
to be signed by their respective presidents and attested by their respec¬ 
tive secretaries all on the day and year first above written. 


DEMAREST EDUCATION ASSOCIATION 





/n President " 


ATTEST* 





DATE February 11, 1974 



Agreement of 12/29/73 
BOARD OF EDUCATION 
Demarest, New Jersey 


APPENDIX "A" 


Policy #4lM (p.l) 
TEACHER SALARY GUIDE 
School Year 1974-1975 



Lgjel I 

Level II 
BA & 16 

Level III* Level IV** 
BA & 30* MA & 16 

Level V** 
MA & 32 

Level.V‘ 
MA & 45 

Step 

1 

$ 9.100 

$ 9.700 

MA 

| 10,300 

$ 10,900 

$ 11,500 

$12,100 

2 

9.650 

10,250 

10,850 

11,450 

12,050 

12,650 

3 

10,250 

10,850 

11,450 

12,050 

12,650 

13,250 

4 

10,800 

11,400 

12,000 

12,600 

13,200 

13,800 

5 

11,300 

11,900 

12,500 

13,100 

13,700 

14,300 

6 

11,800 

12,400 

13,000 

13,600 

14,200 

14,800 

7 

12.300 

12,900 

13.500 

14,100 

14,700 

15.300 

8 

12,800 

13,400 

14,000 

14,600 

15,200 

15,800 

9 

13.300 

13,900 

14,500 

15,100 

15.700 

16,300 

10 


14,400 

15,000 

15,600 

16,200 

16,800 

11 


14,900 

15,500 

16,100 

16,700 

17,300 

12 



16,000 

16,600 

17,200 

17,800 

13 




17,100 

17,700 

18,300 

♦B.A. 

and 30 shall 

mean courses 

that are 

applicable toward completion 


of a Master Degree for which the staff member has matriculated 
but prior to a comprehensive examination, thesis, etc. 


♦♦College courses taken after M.A. Degree is earned, or 
courses taken prior to the M.A. at the specific request of the 
Board or Administration for the District’s convenience. 
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Agreement of 12/29/73 
BOARD OP EDUCATION 

Demarest, New Jersey 


APPENDIX ,! B M 


Policy #41^1 (p,2) 


TEACHER SALARY GUIDE 
School Year 1974-197 



PLACEMENT 01 GUIDE 

1. The initial salary placement on this guide shall be 
negotiated by the candidate and the Board. If the 
candidate agrees to start a step lower than his years , 
of experience outside the district * he may not claim 
credit for these years during subsequent years. How¬ 
ever.; no employee will be paid less than the Step I 
salary for his educational level. 

2. Employees under contract in 1973-1974 stay not be 
placed on a guide level that is lower than their 
1973-4 level. They may move to a higher guide if they 
fully meet the requirements for that level as specified 

by this Agreement. 

3. Teachers holding or gaining tenure shall be compen¬ 
sated @$500 above the salary specified on their appro¬ 
priate guide. 

4. A teacher, whose years of experience credited In 
1973-74 exceeds the number of steps on the guide 
appropriate to his educational level, shall receive 
the higher salary when computed in the following 
alternate wayst 

a. His 1973-74 salary plus $100 additional 
tenure pay (to reconcile the difference 
between the 1973-74 tenure stipend of ■} 

$400 and the new tenure stipend of $500), 
plus a longevity increase of # 500 , or 

b. His guide level maximum plus tenure pay. 

5. Initial employment beginning on or before Jan. 1 
and continuing to June 30 shall be considered a full 
year of service for salary purposes, No credit shall 
be given for less than one year. 
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